Human Resource Management Course Flow Chart
2008 — 2009 Catalogue

Students cannot pursue a second option in Management and Leadership Development or Entrepreneurship and Business Development.

Junior Year Junior Year Senior Year
MGT 350 MGT 356 MGT 457
Princip_lgs of Mgnageme_nt Human Resource Management Training and Development

Prerequisite: Junior standing Or *Fall semester

concurrent with MGT 350 if

admitted to Cameron School of

Business MGT 359
Staffing and Selection
MGT 358 *Spring semester
Organizational Behavior
MGT 458
HR Electives Compensation and Performance
Evaluation

*Spring semester

Internship
*Suggested; not required

Alternate Sequence

Junior Year Senior Year Fall Semester Senior Year Spring Semester
MGT 350 MGT 356 MGT 359
Principles of Management Human Resource Management Staffing and Selection
Prerequisite: Junior standing ] *Sprgi]ng semester
MGT 358
Organizational Behavior MGT 458
Compensation and Performance
MGT 457 Evaluation
Training and Development *Spring semester
*Fall semester
Concurrent with MGT 356 with HR Electi
permission D ectives




